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DOJ Sues Harvard Over Refusal to Provide Documents
That Prove Compliance Wlth Civil- nghts Law

The Justice Department’s Civil Rights
Division sued Harvard University yesterday
because its far-left officials have refused to
provide data and documents so DO]J can
ensure it is not discriminating against some
students because of race, apropos of 2023’s
Students for Fair Admissions case.

That case outlawed affirmative action in
admissions and was supposed to end
discrimination against Asians at Harvard
and the University of North Carolina.

The once-respected university — its , 3’ ;
reputation in ruins after major plagiarism Steve ROSanaCh/IStOCk/GettY Images PluS
scandals among diversity, equity, and Widener Memorial Library at Harvard University
inclusion hires, including its former

president — must now answer charges that

it is “slow-walking” releasing the data and

otherwise refusing to cooperate with DQO].

Justice Department Sues Harvard University for Withholding Race-Related Admissions
Documents https://t.co/z4qheDdYdC pic.twitter.com/hrHQr]5Szb

— DQJ Civil Rights Division (@CivilRights) February 13, 2026

The Lawsuit

The 14-page complaint in the U.S. District Court in Massachusetts opens bluntly: “Harvard University is
not complying with a federal investigation. It unlawfully has withheld from the United States
Department of Justice (“Department”) information necessary to determine whether Harvard, which has
a recent history of racial discrimination, is continuing to discriminate in its admissions process.”

In the Students for Fair Admissions case, the lawsuit notes, the U.S. Supreme Court ruled that Harvard
violated the 1964 Civil Rights act by using “race as ‘a negative factor’ and a ‘pernicious stereotype’ and
maintained an ‘obvious’ ‘numerical commitment’ to ‘[o]utright racial balancing.’”

Result: far fewer Asians at Harvard.

The SCOTUS ruling was clear. The court cited the plaintiffs case verbatim:

No State has any authority under the equal-protection clause of the Fourteenth Amendment
to use race as a factor in affording educational opportunities among its citizens.

In April, DOJ began checking whether Harvard’s law, medical, and undergrad schools were complying
with the ruling, or whether the university continued to discriminate.
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Thus, the department requested that Harvard provide documents so the department could investigated,
but alas, Harvard has refused to comply, which “violates federal law,” DO] argues:

As a recipient of Department funding, Harvard is required by federal regulations and its
own contract with the Department to cooperate with the Department’s compliance reviews.
But at every turn, Harvard has thwarted the Department’s efforts to investigate potential
discrimination. It has slow-walked the pace of production and refused to provide pertinent
documents relating to applicant-level admissions decisions. Harvard made its most recent
production of admissions-related documents in May 2025. The repeatedly extended
deadlines for document production have long passed.

The lawsuit notes that Harvard’s endowment is almost $60 billion and that it charged more than
$89,000 annually for undergrads. As well, it received $686 million in federal funding in 2024, 11
percent of its budget. Current grants amount to $2.6 billion, including $650,000 from DQ].

But all that money comes with strings.

“As a ‘program or activity’ that receives federal funding, Harvard must comply with” federal civil rights
law, which means the university “may not discriminate against any students on the ground of race,” the
lawsuit continues:

Notwithstanding [those] requirements ... and Harvard’s then-existing contracts with the
federal government, which prohibited discrimination on the basis of race, Harvard recently
discriminated on the ground of race in its undergraduate admissions.

Students for Fair Admission was supposed to right that wrong, but that not-insignificant fact aside, DO]J
“has the right to review” the university’s compliance with federal law by scrutinizing its records, which
in turn means the university must provide them.

As well, Harvard signed a contract committing it to providing the information from the three programs.

Yet “Harvard fails to cooperate with the Department’s investigation of its admissions practices,” the
lawsuit alleged:

On May 16, 2025, Harvard made its initial production of documents. Of 916 documents
produced, “most ... were publicly available,” the lawsuit says, and “Harvard failed to
produce many of the documents requested by the Department.”

Another document production on May 30 was also insufficient, as was another, which invited letters
from DQOJ on September 8 and September 12, each of which extended the deadline for producing the
documents. And “after discussions with Harvard’s counsel, the Department agreed to one final
extension of the deadline for production of Harvard Medical School documents until October 10, even
though the United States first requested the admissions data nearly six months earlier.”

DOJ warned that it would not grant more extensions.

The lawsuit alleges that Harvard is not only withholding documents but also has breached its contract
with DOJ linked to the grant. That contract said the university must provide “‘timely, complete, and
accurate compliance reports’ ... and ‘permit access’ to relevant documents.”
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“Harvard further acknowledged that the Department may ‘review [its] practices,’” the lawsuit says.

Case 1:26-cv-10844 Document1 Filed 02/13/26 Page 1 of 14

IN THE UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF MASSACHUSETTS

United States of America,

Plaintiff, Civ. No. 1:26-cv-10844
V.
- COMPLAINT FOR
President and Fellows of Harvard College, DECLARATORY AND
Defandant. INJUNCTIVE RELIEF

Harvard University is not complying with a federal investigation. It unlawfully has
withheld from the United States Department of Justice (“Department”) information necessary to
determine whether Harvard, which has a recent history of racial discrimination, is continuing to
discriminate in its admissions process.

In 2023, the Supreme Court held that Defendant President and Fellows of Harvard
College (“Harvard”) violated Title VI of the Civil Rights Act of 1964 by considering race in its
undergraduate admissions process. Students for Fair Admissions, Inc. v. President & Fellows of
Harvard Coll., 600 U.S. 181 (2023) (“SFFA”). Harvard used race as “‘a negative factor” and a

EL IS

“pernicious stereotype” and maintained an “obvious” “numerical commitment” to “[o]utright
racial balancing.” Id. at 218-23. The result was a significant “decrease in the number of Asian-
Americans admitted to Harvard.” /d. at 218.

In April 2025, the Department initiated compliance reviews of Harvard’s undergraduate,
medical-school, and law-school programs to determine whether Harvard continues to unlawfully

discriminate against applicants for admission on the ground of race. But the Department is unable

to determine whether Harvard is following the law,
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DEI Plagiarists

Asians aren’t the only race against which Harvard discriminates. In May, Christopher Rufo of the City
Journal exposed its anti-white discrimination. Rufo obtained internal documents that showed Harvard
operates a DEI “machine” that systematically promotes women and minorities ahead of white men in

faculty and administration positions.

EXCLUSIVE: @RK Thorpe and I have obtained internal documents from Harvard revealing
that the university deliberately penalizes white men in hiring and would virtually eliminate
supposed "oppressor" groups from certain occupations.

Inside Harvard's discrimination machine. []

— Christopher F. Rufo ] (@christopherrufo) May 14, 2025

“Internal documents ... reveal Harvard’s racial favoritism in faculty and administrative hiring. The
university’s DEI programs are more than ‘unconscious bias’ training,” Rufo wrote:

They are vectors for systematic discrimination against disfavored groups: namely, white
men. As one Harvard researcher told us, “endless evidence” suggests that the university
continues to discriminate against the supposed oppressor class in hiring and promotions.

A top Harvard doctor confirmed Rufo’s report.

The obsession with DEI led to numerous plagiarism scandals, including that which led to the resignation
of DEI President Claudine Gay.
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Subscribe to the New American

Get exclusive digital access to the most informative,
non-partisan truthful news source for patriotic Americans!

Discover a refreshing blend of time-honored values, principles and insightful
perspectives within the pages of "The New American" magazine. Delve into a
world where tradition is the foundation, and exploration knows no bounds.

From politics and finance to foreign affairs, environment, culture,
and technology, we bring you an unparalleled array of topics that matter most.

What's Included?

24 Issues Per Year

Optional Print Edition

Digital Edition Access
Exclusive Subscriber Content
Audio provided for all articles
Unlimited access to past issues

Coming Soon! Ad FREE
60-Day money back guarantee!

Subscribe Cancel anytime.
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